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Skills (Competency)
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The leader The manager Startups
01 Open session: WANWAAA Fauann (Mindset) ' 01 Tools for self-management 01 Startup101
02 How to succeed in your life 02 Project Management 02 Marketing101
03 Self-development and Team building 03 Service Operation Design 03 Marketing Technology
- In search of excellence 04 Service quality management 04 Business model canvas
- Good to Great 05 Financial Management 05 Pre-market research
- Build to Great 06 Team Building 06 Market Validation
04 Managing your boss 07 Pitching
05 HRD + HRM Strategy 08 Entrepreneurship

06 7 Habits

07 Decision Making
08 Negotiations

09 Design thinking

10 Problem solving

11 Public speaking
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03 Self-development and Team building
- In search of excellence
- Good to Great
- Build to Great

04 Managing your boss
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08 Entrepreneurship
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